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Director (E)
Sarah Olson

1.0 FTE

Planning Superintendent (E)
TBD

1.0 FTE

Senior Park Planner
Monica Thompson

1.0 FTE

Consultants
contracted

Intern / Seasonal

Healthy Communities 
Supervisor

Marielle Harrington
1.0 FTE

Program Coordinator
2.75 FTE

Seasonal

Recreation 
Superintendent (E)

Joel Faber
1.0 FTE

Aquatics Manager (R)
Chris Klontz

1.0 FTE

Assistant Supervisor (R)
3.5 FTE

Senior Guard
4.0 FTE

Benefitted Lifeguards
3.0 FTE

Part Time and Seasonal

Recreation
Supervisor (R)
Kelly Schudde

1.0 FTE

Program Coordinator
3.0 FTE

Rec Specialist
1.0 FTE

Part Time and Seasonal

Customer Service 
Supervisor (R)
Steve Hoard

1.0 FTE

Lead Customer Service 
Specialist
1.0 FTE

Customer Service 
Specialist
3.0 FTE

Part Time

Senior Center 
Supervisor (R)

Mary-Anne Grafton
1.0 FTE

Program Coordinators
2.625

Part Time

Park Operations 
Superintendent (E)

Eric Peterson
1.0 FTE

Foreman (R) 
1.0 FTE

Lead Worker
1.0 FTE

Maintenance Worker II
2.0 FTE

Maintenance Worker I
Grafitti/Vandalism

2.0 FTE

Foreman (R)
1.0 FTE

Lead Worker
1.0 FTE

Maintenance Worker II
2.0 FTE

Maintenance Worker I
2.0 FTE

Maintenance Worker I
Streetscape

1.0 FTE Proposed

Urban Forester
1.0 FTE

grant-funded

Part Time / Seasonal

Senior Administrative 
Assistant

Elena Flesher
1.0 FTE

Deputy Director
hold vacant - future 

promotion
0 FTE
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2024 Proposed Changes 

1. Create Planning Superintendent position (using Deputy position funding). Position would assume all duties related to capital program management, 
long-range planning, development reviews, impact fee program, etc. from the Deputy Position. Remaining departmentwide functions such as strategic 
planning, budgeting, and communications are assumed by the Director.  
 

2. Option to fill the Deputy position in future as internal promotion of a Superintendent. The Deputy would remain the working manager of their Division 
(no new Superintendent) and would support the Director with departmentwide functions.  
 

3. Add 1.0 FTE, grant-funded, Urban Forester position in Park Operations.  
 

4. Reorganize Park Operations Division to create smaller span of control for Park Operations Superintendent and create clearer promotion track for 
employees. Functionally, this is a promotion domino of:  
 

a. Promoting a Lead to Foreman 
b. Promote two Maintenance Worker II positions to Lead 
c. Promote two Maintenance Worker I positions to Maintenance Worker II 

 
The net budget effect is the difference is:  

• One Maintenance Worker I to Foreman 
• One Maintenance Worker I to Lead 

 

2025 Budget Proposal 

1. Retain 2.0 FTE Maintenance Worker I – Graffiti/Vandalism positions 
2. Retain 1.0 FTE Human Service Coordinator position 
3. Add 1.0 FTE Maintenance Worker I – Streetscape position 

 


