
‭Marysville School District Comprehensive Financial Plan‬
‭2024-2025 and 2025-2026 School Years‬

‭Revised May 2024‬‭(Revision areas are identified in‬‭italicized‬‭text)‬

‭Background‬
‭On August 7, 2023, the Marysville School District Board of Directors adopted‬‭Resolution No. 2023-11‬‭for the District to enter into binding‬
‭conditions with the State. Binding conditions occur when a District must adopt a deficit budget, meaning its expenditures exceed revenues.‬
‭Click‬‭HERE‬‭to view the Situation Report for additional‬‭details. The State approved the binding conditions on August 18, 2023.‬

‭The proposed budget was adopted on August 28, 2023, with a $17.5M deficit.‬

‭Since that time, the Superintendent and District leaders have met regularly with representatives from the Office of Superintendent of Public‬
‭Instruction (OSPI) and the Northwest Educational Service District (ESD) to discuss the binding conditions and carry out the requirements set‬
‭forth by OSPI, including the development of this Comprehensive Financial Plan.‬

‭OSPI Requirements‬
‭Per the agreement, the comprehensive financial plan must include projected revenues and expenditures, enrollment trends, staffing levels,‬
‭and a multi-year cash flow projection for the entire time frame that the District projects to be in Binding Conditions, currently through the‬
‭2025-2026 school year. The plan must also meet all the fund balance requirements outlined in the Binding Conditions‬‭letter‬‭, along with‬
‭reasonable assumptions that are shared with the school board.‬
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‭EXECUTIVE SUMMARY‬

‭This report summarizes the Marysville School District's projected financial performance for the current and next three fiscal years‬
‭(2023-2024, 2024-2025, and 2025-2026). It highlights key findings, funding trends, and spending projections while addressing binding‬
‭condition requirements.‬

‭Revenues‬
‭The projected revenues estimated for school years 2023-2024, 2024-2025, and 2025-2026 from local, state, and federal sources show‬
‭increases or decreases in each category year to year. This is based on changes in enrollment, state apportionment, categorical program‬
‭funding, and grant funding.‬

‭Expenditures‬
‭The 2024-2025 expenditure estimates include increases of 3.7% in the cost of living/Implicit Price Deflator (IPD), benefits, and retirement,‬
‭5% for MSOC (Materials, Supplies, and Operating Costs), and 30% for District insurance costs. The 2025-2026 estimates include increases‬
‭of 1.9% in the cost of living/Implicit Price Deflator (IPD), benefits, and retirement, and 5% for MSOC (Materials, Supplies, and Operating‬
‭Costs).‬

‭Ending Fund Balance‬
‭The 2023-2024 projected ending fund balance‬‭of $1,260,845‬‭is where the District projects it will end the school year. That ending fund‬
‭balance becomes the beginning fund balance for the 2024-2025 school year.‬

‭Based on the District’s current estimates, it would meet the ending fund balance requirement of 5% in the binding conditions letter (item 7)‬
‭by the end of the 2025-2026 school year. The estimated ending fund balance for 2024-2025, based on updated reductions in the 2024-2025‬
‭school year, would be $3,231,418. Finally, the estimated ending fund balance for 2025-2026, based on additional reductions including‬
‭closing two schools and right-sizing staff based on the demographer’s research on enrollment projections for 2025-2026, would meet the‬
‭requirements of binding conditions, coming in at approximately $10,030,913.‬

‭Projected Enrollment‬
‭The Marysville School District hired a demographer to review prior years' enrollment data, pre- and post-COVID, and trends since then.‬
‭Through their work with birth rates, building/growth in the community, and community dynamics related to the District. A decline in enrollment‬
‭is projected. The District will reduce staffing commensurate with enrollment declines.‬
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‭Using the current demographer projections, enrollment has declined over the last two years, and staffing is closer to the prototypical model.‬
‭The District will eliminate approxima‬‭tely 33.3 certificated positions, 11.5 classified positions, and 1.0 certificated administrative positions for‬
‭the 2024-2025 school year, for a net reduction of 45.8 certificated and classified positions. For the 2025-2026 school year, the continued‬
‭enrollment decline and other programmatic reductions will result in a loss of approximately 16.3 certificated positions, 6.0 classified‬
‭positions, and 5.0 certificated administrative positions, for a net reduction of 27.3 positions.‬

‭Cash Flow‬
‭The District’s cash flow for the required three-year period (2023-2024, 2024-2025, 2025-2026) is reported.‬‭Currently, the estimated ending‬
‭fund balance for August 2026 is $10M.‬‭The legislative‬‭change in payback of the apportionment advance to be spread over June, July, and‬
‭August in 2023-2024 and July and August 2024-2025 would benefit the District.‬

‭K - 3 Class Size Compliance‬
‭The District will not meet K-3 class size compliance for the 2023-2024 school year and has reduced the revenue in acknowledgment of the‬
‭penalty. The District will also need to meet the K-3 class size compliance in the 2024-2025 or 2025-2026 school years. Through extensive‬
‭internal estimates, the decreased revenue is notably lower than the cost of adding additional personnel to meet the compliance threshold. At‬
‭last estimate, to meet the K-3 class size compliance for 2024-2025 would require more than $400K in additional staffing costs that the‬
‭District does not have available. The overall cost will be $2.3M to meet compliance requirements. Offset by $1.8M in revenue.‬
‭In order to meet the K-3 class size compliance requirement, the District would need to hire approximately 14 additional FTE at a cost of‬
‭approximately $2.3M. If we do not hire the 14 FTE, the penalty will be approximately $1.85M. In order to meet the K-3 enhancement and‬
‭forgo the penalty, the District would need to make an additional $500,000 in reductions in other district programs, which is the difference‬
‭between the expense and the penalty.‬

‭The Marysville School District appreciates the support and guidance from OSPI and the NW ESD 189 as we work to stabilize the budget and‬
‭lead the District out of binding conditions.‬

‭Respectfully submitted,‬

‭Dr. Zachary Robbins‬
‭Superintendent‬
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‭Financial Plan Documents and Supporting Data‬
‭Conditions Outlined in the Binding Conditions Letter‬

‭from OSPI, August 18, 2023‬

‭A.‬‭Expenditures and Revenues‬
‭Below are the projected revenue estimates for school years 2023-2024, 2024-2025, and 2025-2026. Revenues are the funds the‬
‭District receives from local, state, and federal sources. You will note that there are increases or decreases in each category from year‬
‭to year. This is typical and can occur when enrollment, state apportionment, categorical programs (Title programs, LAP, LAP High‬
‭Poverty, Multilingual Learners, Transitional Bilingual Instructional Program, Highly Capable) grants increase or decline.‬

‭Note: The increase in 1000 Local Taxes from 2023-2024 to 2024-2025 is a result of the passage of the February 2023 Educational‬
‭Programs and Operations Levy. The first collection of funds was in April 2024.‬

‭Revenue Estimates for 2024 - 2025 and 2025 - 2026‬
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‭Expenditure Estimates for 2024 - 2025 and 2025 - 2026‬
‭Below are the projected expenditure estimates for 2023-2024, 2024-2025 and 2025-2026.‬

‭The 2024-2025 estimates include increases of 3.7% in the cost of living/Implicit Price Deflator (IPD), benefits, and retirement, 5% for MSOC‬
‭(Materials, Supplies, and Operating Costs), and 30% for District insurance costs. The 2025-2026 estimates include increases of 1.9% in the‬
‭cost of living/Implicit Price Deflator (IPD), benefits, retirement, and 1.9% for MSOC (Materials, Supplies, and Operating Costs).‬

‭Expenditures in areas 50 and 60, C‬‭ompensatory Education,‬‭are the categorical programs and are assumed to increase in the 2024-2025‬
‭and 2025-2026 school years commensurate with annual IPD increases to staff salaries (including step/column), benefits, retirement, and‬
‭inflation increases applied to MSOCs. The same can be seen with area 90, Support Services.‬
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‭Estimated Beginning Fund Balance for 2024-2025 and 2025-2026‬
‭Below is the estimated beginning fund balance for 2023-2024, 2024-2025 and 2025-2026. The 2023-2024 projected ending fund balance of‬
‭($1,260,845.77) is where the District projects it will end the school year. That ending fund balance becomes the beginning fund balance for‬
‭the 2024-2025 school year.‬
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‭Estimated Ending Fund Balance for 2023-2024, 2024-2025 and 2025-2026‬
‭The District’s ending fund balance for the required three-year period (2023-2024, 2024-2025, 2025-2026) is reported.‬‭Currently, the‬
‭estimated ending fund balance for August 2026 of approximately $10,030,913.‬‭The legislative change in payback of‬‭the apportionment‬
‭advance to be spread over June, July, and August in 2023-2024 and in July and August 2024-2025 would benefit the District.‬

‭●‬ ‭2024-2025 Program Level Detail‬
‭Click‬‭HERE‬‭to view the Revenue and Expenditure Detail‬‭reports for 2024-2025.‬‭This level of detail demonstrates‬‭that the District is‬
‭using restricted funds appropriately. Examples of restricted funds are grants, capital funds, and transportation.‬

‭●‬ ‭2025-2026 Program Summary Information‬
‭The 2025-2026 program summary information is included in the revenue and expenditure reports data.‬
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‭B. Enrollment Trends‬
‭The District hired‬‭demographer Flo Analytics‬‭to review‬‭prior years' enrollment data, pre and post-COVID, and trends since then.‬
‭Through their work with birth rates, building/growth within‬‭district boundaries‬‭, and community dynamics‬‭related to the District, the‬
‭following FTE* enrollment projections were arrived at for the next two fiscal years: 2024-2025 and 2025-2026.‬‭A decline in enrollment‬
‭is projected, and the Marysville School District adjusted staffing commensurate with enrollment projections.‬

‭*FTE: Full Time Equivalent‬
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‭C. Staffing Levels‬
‭The District will adjust staffing levels to be commensurate with student enrollment, positions based on the prototypical model, collective‬
‭bargaining agreements, and program reductions. To that end, staffing levels will be reduced for the 2024-2025 and 2025-2026 school years.‬
‭Using the current demographer projections, enrollment has declined over the last two years, and staffing ratios are closer to the prototypical‬
‭model.‬

‭The revised chart below includes certificated FTE ( teachers, counselors, deans, educational specialists, and special education-related‬
‭certificated positions), certificated administrators (principals, assistant principals, assistant directors, coordinators, instructional-based‬
‭executive directors, and directors), and classified staff (not including non-represented/exempt).‬

‭Staff Counts*‬ ‭2023-2024‬ ‭2024-2025‬ ‭2025-2026‬

‭Cert FTE‬ ‭626.4‬ ‭593.1‬ ‭576.8‬

‭Cert Admin FTE‬ ‭37.0‬ ‭36.0‬ ‭31‬

‭Classified FTE‬ ‭561‬ ‭549.5‬ ‭543.5‬

‭*Not represented in the chart above include non-represented employees, exempt employees, and classified administrators.‬

‭Evidence of a reduction plan presented to the Board of Directors on April 15, 2024, including the resolution and a sign-off by Wade‬
‭Rinehardt, President, Board of Directors, is linked‬‭HERE‬‭.‬

‭●‬ ‭Board of Directors Meeting Agenda: April 15, 2024 - click‬‭HERE‬‭to view.‬

‭●‬ ‭Situation Report for Resolution 2024-07; Reduced Educational Program/Reduction in Force - click‬‭HERE‬‭to view.‬

‭●‬ ‭Resolution 2024-07; Reduced Educational Program/Reduction in Force - click‬‭HERE‬‭to view.‬
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‭D. Multi-Year Cash Flow through August 2026‬
‭Below are the cash flow documents for a three-year period (2023-2024, 2024-2025, 2025-2026).‬‭The District‬‭is able to reach the‬
‭board-required 5% ending fund balance of $10M. The legislative change in payback of the apportionment advance to be spread over June,‬
‭July, and August in 2023-2024 and in July and August 2024-2025 would benefit the District.‬

‭Cash Flow: September 2023 - August 2024‬
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‭Cash Flow: September 2024 - August 2025‬
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‭Cash Flow: September 2025 - August 2026‬

‭Marysville School District Comprehensive Financial Plan - Revised May 2024‬
‭13‬



‭E. Other requirements from OSPI:‬
‭●‬ ‭Details on Reductions‬

‭2024/2025 FTE‬ ‭2024/2025 Fiscal Impact‬ ‭2025/2026 FTE‬ ‭2025/2026 Fiscal Impact‬

‭Certificated FTE‬‭*‬ ‭33.3‬ ‭$ 5,118,100‬ ‭16.3‬ ‭$ 1,886,000‬

‭Classified FTE‬‭*‬ ‭11.5‬ ‭$ 614,750‬ ‭6.0‬ ‭$ 588,000‬

‭Certificated Admin FTE‬ ‭1.0‬ ‭$140,000‬ ‭5.0‬ ‭$ 1,050,000‬

‭MSOC‬ ‭$ 120,000‬ ‭$120,000‬

‭School & Program Realignment‬ ‭$2,098,030‬

‭Total‬ ‭$ 5,992,850‬ ‭$ 5,742,030‬
‭(*Note: some of these positions would be reduced below 1.0 but above .5 FTE, which would not net additional savings in medical benefits.)‬

‭These reductions, approved by the Board of Directors’ resolution on April 15, 2024, include:‬
‭○‬ ‭Adjust staffing in response to declining enrollment in 2024-2025‬
‭○‬ ‭Service Center leadership and support staff‬
‭○‬ ‭Adjust staffing based on the prototypical model and the Collective Bargaining Agreements‬
‭○‬ ‭Adjust staffing based on grant funding (live within our means - teachers, paraprofessionals, summer school staffing, liaisons)‬
‭○‬ ‭Under-enrolled programs‬
‭○‬ ‭MSOCs at school sites and departments‬
‭○‬ ‭Adjust staffing in response to declining enrollment in 2025-2026‬

‭●‬ ‭Evidence of K - 3 Class Size Compliance‬‭.‬
‭The District will not have the financial capacity to meet K - 3 class size compliance for the 2023-2024 through the 2025-2026 school‬
‭years. Through extensive internal estimates, including with Shawn Lewis, OSPI Special Administrator, the decreased revenue is‬
‭notably lower than the cost of adding additional personnel to meet the compliance threshold. The District will carefully monitor‬
‭student enrollment and teacher-to-student ratios over the summer and actual fall enrollment at the start of the 2024-2025 school year.‬
‭The District will continue to build classes in accordance with the collective bargaining agreement language.‬
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‭●‬ ‭Evidence of Increase in Insurance Costs‬
‭The Superintendent was informed in March that the Washington Schools Risk Management Pool (WSRMP) would no longer‬
‭represent the District, effective September 1, 2024. Due to the District’s higher risk levels, the District is exploring other options with‬
‭an insurance broker's assistance. Insurance rates, in general, are on the rise, and the District can expect higher rates based on its‬
‭risk level and higher rates due to increases in the marketplace.‬

‭Consultations with Shawn Lewis, OSPI, and preliminary conversations with brokers have led the District to expect a 30% increase in‬
‭insurance rates. As a result, an additional $600,000 has been budgeted‬‭in MSOCs to cover‬‭the anticipated‬‭increase.‬‭Preliminary data‬
‭was provided to three insurance providers for review the week of April 15, 2024.‬

‭District representatives met with the insurance brokers on May 9, 2024, and the District has a date set for June 5, 2024, to review the‬
‭results of our analysis, risk management strategy, claims advocacy, and technical resources. The District is making progress but‬
‭does not anticipate estimates for several more weeks.‬

‭●‬ ‭Outstanding Legal Claims‬
‭Two outstanding cases have unknown outcomes and/or estimates at this point. We are covered under the Washington State Risk‬
‭Management Pool for these items, and our current coverage carries through August 31, 2024; we have $30M of coverage available‬
‭and are not close to that cap.‬

‭-‬ ‭One E&O claim (errors & omissions)‬
‭-‬ ‭One EPL claim (employment practice liability)‬

‭●‬ ‭Update to Food Service‬
‭Based on the profits earned last year and anticipated for this year, the District does not have enough expenditures to offset the‬
‭revenue generated. Steamers and other cooking apparatus have been purchased and installed this year, so those expenses‬
‭(approximately $25K) will be moved from the Capital Project budget to the Food Service budget. The additional revenue from the‬
‭2022-2023 and 2023-2024 school years will offset the losses in prior years, and the department will be diligent in using spending‬
‭down revenue to improve operations in the 2024-2025 school year and beyond with updated equipment and staff training. The‬
‭District not utilizing additional revenue from Food Service to balance the budget, and we will increase our expenses in 2024-2025 by‬
‭approximately $500K and use the lowest federal restricted rate for indirects.‬

‭●‬ ‭Reductions Over the Last Two Years‬
‭Over the last two years, the District has made reductions totaling approximately $23.4M ($11.5M for 2022-2023 and $11.9M for‬
‭2023-2024) as outlined below. These reductions have significantly impacted the District’s overall instructional program, affecting‬
‭school and District operations and, ultimately, educational services for students. The reductions have been so severe that schools‬
‭are staffed barely above the prototypical model, levels widely known to be insufficient to operate schools.‬
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‭The reductions have resulted in nearly 75 classes in overload, leaving the District with fewer opportunities to reduce staff above the‬
‭$23.4M reduced in the last two school years. To illustrate the severity of staffing reductions to teaching positions, the District reduced‬
‭66 FTE over the last two years. These reductions have left schools in the challenging situation of creating suitable master schedules‬
‭at the secondary level; furthermore, overload payments tripled from the 2021-2022 school year, reaching over $1.4M last year. The‬
‭District is on the same trajectory this year, further impacting the District’s budget.‬

‭Reductions have also impacted the District’s ability to provide students with paraprofessional academic and supervisory support.‬
‭Over the last two years, the District has reduced and restructured its paraprofessional workforce, including laying off more than 225‬
‭employees and rehiring them in restructured positions with fewer hours or reassigning jobs in accordance with collective bargaining‬
‭agreement language for the 2023-2024 school year, causing strife. In particular, for the 2023-2024 school year, the District laid off‬
‭more than 225 paraprofessional staff members through a reduction in force due to budgetary constraints. The restructuring was done‬
‭to align and reduce the hours of each position in a cost-cutting measure. This action was disruptive to the workforce and the District,‬
‭and the unintended consequences of this action are: difficulty hiring positions, an inordinate number of vacancies that have remained‬
‭unfilled, and the reliance on agency staff to fill essential positions in the paraprofessional ranks. The current paraprofessional‬
‭positions are funded through Special Education, LAP, LAP High Poverty, Title I, and supervision. Basic education-funded positions‬
‭were previously eliminated. Because the reduction of paraprofessional staff has been so severe over the last two years, there are far‬
‭fewer opportunities to reduce paraprofessional staff. The District currently has 30 paraprofessional openings, making further‬
‭reductions of paraprofessional staff unnecessary. The open paraprofessional positions are accounted for in the current budget but‬
‭were left unfilled this school year. As the year progressed, the District contracted out some of those positions for Special Education‬
‭support. Yet, staffing reductions continue to meet the Binding Conditions requirement that the District has a $10M fund balance by‬
‭the end of the 2025-2026 school year.‬

‭In addition to the budget reductions, the district increased revenue by increasing fees for facility and field rentals, seeking grants,‬
‭renting parcels of land for lumber storage, and partnering with the City of Marysville for school resource officers, for example.‬

‭Areas of Reductions/Eliminations (2022-2023 and 2023-2024):‬

‭○‬ ‭Classified Staff‬
‭■‬ ‭Paraprofessionals‬
‭■‬ ‭Security staff‬
‭■‬ ‭Reduced hours for health room assistants in schools District-wide‬
‭■‬ ‭School office assistants reduced from 8 hours to 6 hours/day‬
‭■‬ ‭Finance Analyst‬
‭■‬ ‭District office clerical support staff‬
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‭○‬ ‭Certificated Staff‬
‭■‬ ‭Classroom teachers‬
‭■‬ ‭Teacher mentor program teachers‬
‭■‬ ‭Special Education Ed Specialist‬

‭○‬ ‭District-Level Leadership‬
‭■‬ ‭Teaching and Learning Director‬
‭■‬ ‭Categorical Programs Director (reassigned duties to other directors)‬
‭■‬ ‭Technology Director‬
‭■‬ ‭Technology Assistant Director‬
‭■‬ ‭Facilities, Purchasing, and Risk Management Director (reassigned duties to other directors)‬

‭○‬ ‭Instruction‬
‭■‬ ‭District-wide AVID program‬
‭■‬ ‭Marysville Online (online learning) program‬
‭■‬ ‭Curriculum Materials‬
‭■‬ ‭Middle School sports (subsequently brought back for Fall 2024-2025)‬
‭■‬ ‭Professional development training and resources‬
‭■‬ ‭Promise Kindergarten Program‬
‭■‬ ‭Marysville Cooperative Education Program‬

‭○‬ ‭Finance and Operations‬
‭■‬ ‭Changed the purchasing process to require purchase orders and eliminated the use of procurement cards‬
‭■‬ ‭Adjusted school bell schedules to increase transportation efficiency‬
‭■‬ ‭Restricted travel (conference and professional development is allowed with travel costs if grant funded; conference‬

‭and professional development only is allowed if a component of a collective bargaining agreement)‬

‭As the District plans for the 2024-2025 school year, it recognizes the need to make additional reductions to meet the requirements of binding‬
‭conditions. These reductions will further impact educational and operational services. The District also recognizes the seriousness of‬
‭meeting the requirements and is planning thoughtfully and creatively for the future. To that end, several additional areas are proposed for‬
‭reduction for the 2024-2025 school year, including furlough days, additional District office leadership, support, and operations staff‬
‭reductions, transportation routing, eliminating open-ended spending for supplies and materials, reduced paper usage, reduce departmental‬
‭budgets including the elimination or consolidation of platforms or electronic applications used for engagement with families and staff, further‬
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‭restrict travel, under-enrolled programs, and schools and planning for school consolidation based on enrollment (2025-2026), and look for‬
‭additional revenue streams through grants and other potential sources of revenue.‬

‭Key Points (in summary) from the Binding Conditions Requirements in Addition to the Comprehensive‬
‭Financial Plan due to OSPI and ESD 189 on April 15, 2024‬

‭●‬ ‭The ending general fund balance in the F-196 in‬‭November‬‭2024‬‭must not be less than the current amount budgeted.‬‭Note:‬‭A‬

‭budget reinstatement was completed on February 5, 2024, and the ending fund balance was adjusted to $9,800,842, increasing the‬

‭beginning fund balance of $1,465,327 by $8,335.515. Click‬‭HERE‬‭to view the Situation Report and‬‭HERE‬‭to view Resolution No.‬

‭2024-06 for this action. Additional information from the presentation can be viewed‬‭HERE‬‭.‬

‭●‬ ‭Monthly‬‭budget status reports presented to the school‬‭board will be shared with ESD 189 and OSPI within one week of the meeting.‬

‭●‬ ‭Quarterly‬‭meetings will be held to review the current‬‭financial status of ESD 189 and OSPI.‬

‭●‬ ‭The budgeted ending general fund balance in the F-195 adopted by‬‭August 31, 2024,‬‭for the 2024 - 2025 school‬‭year is equal to or‬

‭greater than $0.‬

‭●‬ ‭The actual general fund balance in the F-196 submitted in‬‭November 2025‬‭is equal to or greater than $0.‬

‭●‬ ‭The budgeted ending general fund balance in the F-195 adopted by‬‭August 31, 2025,‬‭for the 2025-2026 school‬‭year is greater than‬

‭or equal to an amount in accordance with the District’s general fund balance policy of 5% of general fund expenditures.‬

‭●‬ ‭The actual general fund balance in the F-196 submitted in‬‭November 2026‬‭is greater than or equal to an amount‬‭in accordance with‬

‭the District’s general fund balance policy of 5% of general fund expenditures.‬
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‭Additional Resources and Information‬

‭●‬ ‭Steps and Actions Taken to Communicate with Families, Staff, and the Community‬
‭○‬ ‭Development of a Comprehensive Budget Communication Plan‬
‭○‬ ‭Regular Budget Updates‬
‭○‬ ‭Informational Videos‬
‭○‬ ‭Informational Newsletters‬
‭○‬ ‭Development of a Designated Budget Status‬‭Website‬
‭○‬ ‭Development of Board of Director Budget Standards‬‭:‬‭Values to Frame and Guide Budget Deliberations‬
‭○‬ ‭Budget Reports posted on the District’s Finance‬‭Website‬
‭○‬ ‭Regular Budget Reports/Updates at School Board Meetings‬
‭○‬ ‭Meetings with OSPI and ESD Representatives‬
‭○‬ ‭Meetings with Labor Groups‬
‭○‬ ‭Development of a District Budget Committee‬
‭○‬ ‭Meetings with District and School Administrators‬
‭○‬ ‭Individual Meetings or Conversations with Community Members‬
‭○‬ ‭2 x 2 Meetings with Board Members‬
‭○‬ ‭Development of a District Budget Communications Committee‬
‭○‬ ‭Expanded explanation of the Budget Status Reports (Executive Summary)‬
‭○‬ ‭Development of a User-Friendly Budget Website using MS Power BI (in process)‬

‭Marysville School District No. 25‬
‭4220 80th Street NE‬
‭Marysville, WA 98270‬
‭(360) 965-0000‬
‭www.msd25.org‬

‭Superintendent‬
‭Dr. Zachary Robbins‬

‭Board of Directors‬
‭Wade Rinehardt, President‬
‭Connor Krebbs, Vice President‬
‭Kristen Michal, Director, and Legislative Representative‬
‭Eliza Davis, Director‬
‭Beth Hoiby, Director‬
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‭NON-DISCRIMINATION STATEMENT‬

‭Marysville School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin,‬
‭age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal‬
‭and provides equal access to the Boy Scouts and other designated youth groups.  The following Marysville School District‬
‭employees/departments are designated to address questions and complaints of discrimination:‬

‭●‬ ‭Civil Rights:‬‭Dr. Courtney Hill, Executive Director‬‭of Equity and Family Engagement; courtney_hill@msd25.org; 360-965-0008‬
‭●‬ ‭Gender Inclusivity: Dr. Courtney Hill, Executive Director of Equity and Family Engagement; courtney_hill@msd25.org; 360-965-0008‬
‭●‬ ‭Harassment, Intimidation, & Bullying‬

‭○‬ ‭Employees: Alvin Cooper, Executive Director of Human Resources; alvin_cooper@msd25.org; 360-965-0071‬
‭○‬ ‭Students: Claudette Rushing, General Counsel/Executive Director of Legal and Risk Management;‬

‭claudette_rushing@msd25.org; 360-965-0020‬
‭●‬ ‭Title IX:‬‭Claudette Rushing, General Counsel/Executive‬‭Director of Legal and Risk Management; claudette_rushing@msd25.org;‬

‭360-965-0020‬
‭●‬ ‭Section 504 and ADA‬‭: Dr. Michelle Roper, Executive‬‭Director of Special Education and Student Services;‬

‭michelle_roper@msd25.org; 360-965-0174‬

‭Discrimination and discriminatory harassment may be reported to any school staff member or the District employee/department listed above‬
‭by phone at (360) 965-0000.  You also have the right to file a written complaint.   Address: 4220 80th Street NE, Marysville, WA 98270.‬
‭Policies that address these issues are 3210 “Non-Discrimination,” 5010 “Non-Discrimination and Affirmative Action,” 3205 “Sexual‬
‭Harassment of Students Prohibited,” 3207 “Prohibition of  Harassment Intimidation and Bullying,” 3211 “Gender-Inclusive Schools” and 2162‬
‭“Education of Students with Disabilities Under Section 504 of the Rehabilitation Act of 1973”.  These Policies are available online at‬
‭www.msd25.org‬‭at your school or the District’s Educational‬‭Service Center at 4220 80th Street NE, Marysville, WA, 98270.‬
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